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" EMPLOYEE BACKGROUND CHECK

Central Clty Public Schools reserves the right to conduct background checks on applicants
for employment at Central City Public Schools. ‘This is done to ensure that individuals who
~ join Central City Public Schools workforce are well quahﬁed have a strong potential to be
“productive and successful comply with their positions of trust, and: have honestly presented
thelr background and quahﬁcatlons as outhned in the application matenals CoL

 Central City Public Schools Standard.Background Check

. The superintendent’s office will initiate the Central City Public - §chiools -standard
‘background check for all faculty and staff (including temporary staff and volunteers) and

~ serve as the primary liaison to the investigating agency. The Central C1ty Public Schools
standard background check will consist of the followmg -

1.

W

County Cr1m1na1 Hlstory Check for all Count1es of Resrdence of the Previous
Seven Years: A_crrrmnal record search by name in all 93 counties in the State
‘of Nebraska. » '

Social Security Number Verification and Trace Venﬁes whether a social
security number has been issued and-compiles information on previous
residence addresses and a11as names associated to a 3001a1 securlty number.

. Address Verification -

Sex Offender Registry Check A search of the sex offender databases for all ;

- 50 states and the District of Columbia based on current legal name.

State Child Abuse Registry Check for Nebraska: - A name-based search lists

_ Individuals whose names appear on the Health and Human Serv1ces Chrld o

Abuse Registry for the State of Nebraska.
National Criminal Search: A current legal name-based search supported by
social security number, of more than 300 munrc1paht1es counties and state

- facilities for criminal conv1ct10n records dating back as far as 1950.

County Crlmmal Hlstory Check

- Criminal hlstory research can help protect Central City Public Schools agamst clalms of

negligence and reduces the potential of internal theft and fraud. Previous criminal history is
the greatest mdrcator of’ whether an 1nd1v1dual has a propensity for v1olence theft and drug "

- or alcohol abuse
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Cla1ms of neghgent hiring have been most successful in courts ‘when the employee had a -
prlor history of criminal behavior. Stat1stlcs show that 8 out of 10 individuals who commit
crimes are repeat offenders. This search will return criminal offenses occurring in the
counties of residence and, in many cases; neighboring counties to those of residence. This.
mformatlon shall be retrieved directly from the county court or courts of record. This
search will ‘also include a county search of all 93 counties in Nebraska. Individuals with - -
negative state or county criminal record results may be ineligible for employment at
' Central C1ty Public Schools ‘ - L

| Soclal Securlty Number Verlficatlon and Trace

Central C1ty Public Schools will ver1fy all socral secur1ty numbers through a des1gnated |
vendor. In ordet to prevent hiring employees under fraudulent circumstances, th1s
procedure will be conducted on-all volunteer temporary and regular employees o

v Address Verlficatlon

’As a validity check agamst 1dent1ty theft home addresses and prev1ous addresses of
) re31dence w1ll be venﬁed for ﬁnahst cand1dates ‘ '

SSex Offender Reglstry Check

"Apphcants for employment and volunteers will be checked for history of sexual offenses in-
each of the 50 states (plus Washington DC's) sex offender databases. Individuals who have

~been convicted of a sexual offense are not el1g1ble for employment or volunteer pos1t1ons at '4

- Central City Pubhc Schools. "

; State Chlld Abuse Reglstry Check for Nebraska

-'All apphcants and volunteers w1ll be checked agamst the Nebraska Health and Human". L

~Services Child Abuse Registry to discover if said applicant or volunteer is listed as
someone who has abused a child.’ Individuals who have been listed as someone who has
~ abused a ch11d are not el1g1b1e for employment or volunteer pos1t1ons at Central C1ty Public .

k . Schools
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National Criminal Search

» As an added precaution, all persons will be searched against a National Criminal Database
‘containing information from more than 300 jurisdictions around the country. Individuals

~ with negative state or county criminal. record results may be 1nehg1ble for employment at -
o _Central City Pubhc Schools '

. Central Crty Pubhc Schools Comprehenswe Background Invest1gat10n

This is an enhanced level of 1nvest1gat10n that is apphcable to certam pos1t10ns at Central_ _
City Public Schools All positions classified at the management level and above will
“undergo ' the ' comprehensive “background check. Employees with - srgmﬁcant fiscal
respon51b1hty (disbursing checks, accounting; functions, banking rights, etc...) are subjectto ~

. this level of investigation as well. Employges working with sensitive information such as

 Human Resources, Financials, etc. are subject to a comprehensive investigation at the time
" “of hire and on an ongoing basis. Due to the level of respon31b1hty and accountab1l1ty the

| : ladd1t1onal mvestrgatrons W1ll be conducted "

1 Federal Crrmmal H1story
2 Global Report _
Terrorist Watch List .
Presidential Order 13220 .
'Nat1onal Wants and Warrants
“OFAC -~ - ‘ »
Government Sanctions
Foreign Diplomats -
Foreign Dignitaries .-
Interpol most wanted
1. FBImost wanted s
3 Credlt H1story

PEg O oo o P

Federal Crlmmal Hlstory

. Central C1ty Pubhc Schools will conduct federal crrmmal h_tstory checks on employees and
‘volunteers subj ect to this level of i 1nvest1gat1on (as outllned above). -

o _ Ind1v1duals with a negatlve cr1m1nal background under this category erl not be el1g1ble for -

) volunteermg or employment at Central C1ty Pubhc Schools
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| Global Report -

.-AThrs is a search of de51gnated sancnons that the government has put in place to stop
terrorists, terrorist supporters, persons who have committed crimes against government
- programs (i-e. Medicare and Medicaid), and many more. It also includes most wanted lists -
from the FBI and Interpol. Individuals with a negative background unde1 ‘this category. erl

- not be ehg1ble for volunteermg or employment at Central C1ty Pubhc Schools

: -Credlt Hlstory

This search Wlll reveal an apphcant's debt load payment history and any- pubhc record
information (liens, judgments, bankruptcies) - this information will be assessed to
determine an individual's level of responsibility and ‘potential ‘motivations for misuse -of -
. funds. Furthermore, this report can confirm a subject's social security number, date of birth, )
residential addresses ‘and former employers. As a result the apphcatlon data can bev

S vconﬁrmed through another med1um '

Criminal Records Verification

The superintendent’s office Ver1f1es the criminal record information prov1ded on the j

Application for Employment for all finalist candidates. Building principals should contact’ e

. - the supermtendent’s office after the employment decision has been made, but before o
‘ extendmg an offer so that the apphcant's or volunteer S ver1ﬁcat10n can be performed

Release to Check Background

All apphcants for employment or Volunteer posmons must complete a standard release to o
check their background. In add1t1on to the first release, all applicants for employment or
~ volunteer position must compléte a Nebraska Health and Human Services Child Abuse
release form. If the applicant does not complete the form, or if the form is filled out

- unsatisfactorily, an official offer should not be extended. Refusal to fill out or sign e11:herv '
o form shall be considered a refusal to submit to the Cr1m1nal Background Check Policy.

~ Individuals who refuse to submit- to this policy will not be e1101ble for Volunteermg or
employment at Central C1ty Public Schools N
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Dlsquahﬁcatlon of Employment

A Volunteer or cand1date for. employment may be d1squa11ﬁed for any of the followmg N

reasons

1.

Conv1ct1on ofa cr1m1nal drug or alcohol offense. Such conv1ctlon shall d1squahfy 2

- person for not less than 5 years from the final date of disposition of the most recent

conviction (i.e: the day released from prison or probation would be the final date of
disposition). Any -person convicted of a subsequent criminal drug or alcohol

- offense shall be ineligible for employment or re- -employment for a period of 7 years

from the final date. of disposition of the most recent conviction.
Conviction of a criminal theft or deception offense. Such conv1ct1on shall -

-~ disqualify a person for not less than 7 years from the final date of disposition of the
~most recent conviction (i.e. the day released from prison or probation-would be the

final date of disposition). Any person convicted of a subsequent theft or -deception v

- offense shall be ‘ineligible for employment or re-employment for a period of 10 =

years from the final date of dlspos1t1on of the most recent conviction.

~ Any false statement of material fact in the appltcatlon materials. -
‘ Membershlp, past or present, in an organization advocating the violent overthrow

of the government of the United States.

- Conviction of any felony or ctime involving moral turpitude.

Refusal to submit to a cr1m1na1 record background check as required by the

. position.
7.

8.
9.

Conviction of an act of vrolence

_Conviction of a misdemeanor domestic violence offense.

Any record found as "someone Who has abused a Chlld" W1th the State Health and
" Human Services Office. -

10. Inability to verify an individual as who they represent themselves as (durmg the

SSN verification identity theft and fraud often turn up)

: - 11. Reg1strat1on asa sexual offender '
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Action upon Notification of Adﬁersé Background Investigation |
Applicatlts -

" The supermtendent s ofﬁce will contact the burldmg pr1n01pa1 and inform him/her of o
~ candidate eligibility. Due to privacy concerns, the superintendent’s office w111 not drsclose
specrﬁc reasons for 1ne11g1b111ty or drsquahﬁca’uon

Employee, Rjght's |

| If the background 1nvest1gat10n was used as a basis for an adverse employment de01310n
(selection, drsquahﬁcatlon etc...), the applicant or employee must be notified in writing and

.- be allowed to view the investigation report. The superintendent’s: office shall mail via the
" US Postal Service First Class Mail an adverse action letter including the report furnished by

the third party prov1der contalmng that thlrd party's name and contact information for the_ .
purpose of d1spute : :

N | Cond1t10na1 Offers of Employment

- In certam cr1t1ca1 or hard-to fill posmons offers may be extended to apphcants on a

conditional ‘basis before the investigations process is finished. Applicants with-an adverse
background or criminal records check will be termmated nnmed1ately upon rece1pt of the . -
official results. ' : - : : '
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o Investigative Ag'encies.-A’pproved Listing

Employees The des1gnated 3’dparty vendor f01 Central C1ty Public Schools (One ‘
Source) _ _ :

Volunteers - The des1gnated 3" party vendor for Central C1ty Public Schools »
- (One: Source) . ‘

" DEFINITIONS

" Criminal Record

1. Ccnv1ct10n of a crime (any felony; such as aggravated assault; aggravated battery,
. rape; theft by taking; theft by deception; forgery in the first or second degree;
murder and felony murder; criminal attempt that concerns attempted murder;
~ robbery; armed robbery; or any offense committed in anothet Jur1sd1ct1on which, if
- committed in ~ for example - Georgia, would be deemed to be such a crime W1thout .-
. regard to its designation elsewhere); . ‘ ,
2. Arrest, charge, and sentencing for a crime where: (a) a plea of nolo contendere was
~ entered to the ‘charge; (b) first offender. treatment without adjudication of guilt
- pursuant to the charge was granted; or (c) adJud1cat1on or sentence was otherw1se
withheld or not entered on the charge; or -
3. Arrest and being charged for a crime if the charge is pendmg, unless the time for
prosecutmg such crime has exp1red (statute of l1rmtat1ons)
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'EMPLOYEE TRAVEL COMPENSATION _~
Employees other than administrators traveling on behalf of the school district and
performing approved school district business will be reimbursed for their actual and
necessary expenses. Actual and necessary travel expenses shall include, but not be

~limited to, transportation and/or mlleage costs lodgmg expenses, meal expenses and _
reg1strat10n costs :

- Travel Outs1de the School Dlstrlct

‘ vTravel outside of the school district must be pre -approved. Pre- approval shall 1nclude an -

evaluation of the necessity.of the travel, the reason for the travel and an estimate of the
* cost of the travel to qualify as approved school district business. Travel outside the

- school district by employees, other than the supermtendent shall be approved by the .
supermtendent or ms/her des1gnee

’ Re1mbursement for actual and necessary expenses w1ll be allowed for travel outsrde the :
school district if the employee received pre-approval for the travel. Prior to
reimbursement of actual and necessary expenses, the employee must provide the: school
district with a detailed receipt, other than a credit card receipt, indicating the date, -

- purpose and nature of the expense for each claim item. In exceptional circumstances, the
y 'superrntendent may allow a claim without } proper receipt. Written documentation
explaining the exceptional circumstances shall be maintained as part of the school -

| d1str1ct‘s record of the claim. -

) Fallure to, have a detailed rece1pt shall make the expense a personal expense Personal ,
expenses, including mileage, in excess of that required for the trip shall be reimbursed by

.the employee to the school dlstrrct no later than 10 working days followrng the date of the "

,expense Co

Rennbursement for actual and necessary expenses for travel outs1de the school district
~ will be limited to the pre-approved expenses. Pre- approved expenses for regrstrat1on
' shall be lumted to the actual cost of the reg1strat1on - :

_ Pre- approved expenses for transportatmn unless specrﬁcally stated otherw1se shall be by

" . automobile. If a school d1str1ct velncle is not ava1lable the employee w1ll be rennbursed i

- atarate approved by the board

" Travel Within the School District

Employees other than administrators required to travel in their personal vehicle between - -

“school district buildings to carry out the duties of their position will be reimbursed at a

rate approved by the board It shall be the respons1b111ty of the supenntendent to approve »

travel

- Approved 8-15- 05 Revrewed _ Revised ;6-18-07
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within the school district by employees. Employees shall submit a detailed mileage log
to the superintendent by the first Friday of each month for the previous month’s travel
activity. It shall be the responsibility of the board to review the travel within the school
district by the supenntendent through the board's audit and approval process.

‘Employees who are: allowed an in-school district travel allowance shall have the amount :
of the allowance actually received during each calendar year included on the employee s -

W-2 form as taxable income accordmg to the Internal Revenue Code.

- The supermtendent shall be respons1ble for developmg adm1mstrat1ve regulations

s rega;rdmg actual and necessary expenses, in-school district travel allowances and

- assignment of school district vehicles. The administrative regulations shall include the.
appropriate forms to be filed for reimbursement to the employee from the school district

7. and the procedures for obtalmng approval for travel outs1de of and within the school
' dlStI‘lCt -

| Legal Reference: 'Neb Statute 13 2201 et seq.,

Cross Reference: = 206.04 Board Member Compensauon and Expenses
- -7 402.07 Transporting of Students by Employees ‘
- 402.11 Credit Cards , :
B 801 13 Use of Pr1vate Vehwles on School Busmess
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' CREDIT CARDS |
Employees may use school district credit cards for the actual and necessary expenses

incurred in the performance of work-related duties. -Actual and necessary eXpenses
incurred in the performance of work-related duties include, but are not limited to, fuel for

- school district transportation vehicles used for transp'orting students to and from school = -

* and for school-sponsored events, payment of claims related to professional development
of the board and employees, and other expenses required by employees and the board in -
the performance of their dutles ‘

Employees and ofﬁcers using a school district, credrt card must submlt a detailed recerpt

in addition to a credit card receipt indicating the date, purpose and nature of the expense
 for each claim item., Failure to provide a proper receipt shall make the employee
respons1ble for expenses incurred. Those expenses shall be reimbutsed to the school |
~-district no later than ten working days following use of the school district's credit card. Inl
“exceptional circumstances, the superintendent or board may allow a claim without proper -
"receipt. Written documentation explaining the exceptional circumstances shall be

o malntamed as part of the school drstrrct‘s record of the cla1m

The school district may maintain a school dlstrrct'credrt card for actual and necessary
" expenses incurred by employees and officers in the performance of their duties. The
' superintendent, building principals, activities director, and technology coordinator may
 maintain a school district credit card for actual and necessary expenses incurred in the
~ performance of their duties. The transportation director may maintain a school district
credit card for fueling school district transportation vehicles in accordance with board
- _policy. An admrmstratwe card is available to be checked out by employees at the: central
, ofﬁce :

It shall be the responsibility of the superintendent to determine whether the school distriot
credit card use is for appropriate school business. It shall be the responsibility. of the =~
- board to determine through the audit and approval process of the board whether the
school district credit card use by the superintendent and the board is for appropr1ate
. school busmess ' :

The supermtend'ent shall be responsible for developing administrative regulations
regarding actual and necessary expenses and use of a school district credit card. The :
administrative regulat1ons shall include the approprrate forms to be ﬁled for obtammg a

- credit card. .

Cross Referenc_e:_ 3 206 04 Board Member Compensat1on and Expenses ‘
’ 402 08 Employee Travel Compensatlon -

_Approved 8 15-05 ‘_ Revrewed - ' - Revrsed l l6 06
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‘EM'PLOYE'E INVOLVEMENT IN DECISION MAKING
In keepmg with the phrlosophy of the Central C1ty Public Schools it is the behef of the
Board of Educa‘uon - -

" That prov1d1ng a hlgh quahty educatlon for the children attendlng the Central City Public -
- Schools is the paramount aim of this school district and that fostering a good moralein

- the teachrng staff is necessary for the best educauon of all chrldren

' 'That there is an 1ntr1ns1c value in sohcrtmg local v1ewpo1nts and in local dec1s1on makmg
which is worth preserving to the maximum extent cons1stent with the obhgat1ons of
c1t1zensh1p in the state and natlon

‘That the right to par'ticipate in policy development does not imply the .right to make -

decisions. - Although consensus should always be patiently sought and will often. prevail -

. between staff personnel, administrative officers, and the Board of Education, the Board -
- must retain its final responsibility and legal obligation to make decisions that establish
policies for the school district. As an integral part of this belief, the Superintendent and

- his staff have the responsibility to aid the implementation by providing the best possrble

-education in the classroom.  With Tespect to policy implementation, a prime
responsibility of the Board of Education is to evaluate the effectiveness and efficiency
- with which the admnnstratmn a_n_d_teachmg staff 1mplement the Board policies. -

Th_at the best inter_es_ts‘of public education will be served by establishing procedures to’
' provide an orderly method for the Board of Education, the administrative staff, and .
representatives of teachers groups and/or organizations to discuss matters of mutual -
. congern, and to reach an agreement on these matters that is mutually sat1sfactory

That there is no one best procedure for sharing responsibility for policy development
~'School board members, administrators, classroom teachers, and other personnel must

: develop a number of practices that are appropriate to local conditions. Each procedure |

+ thatis developed must encourage a full and open exchange of views from all parties

_ partlc1pat1ng in deliberation leading to the determination of matters of mutual concern.. -

Cross Reference: 402.13_Commumcat1_ons with Ernployees '

: Approved- . Reviewed___  Revised l
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RELEASE OF CREDIT INFORMATION

The followmg mformatron will be released to an entlty with Whom an employee has
applied for credit or has obtained credit: title of posrtlon income, and number of years -
employed. This information will be released without prior written notice to the

'employee Conﬁdentral information about the employee will be released to an 1nqu1r1ng -

creditor with a wr1tten authorlzatlon from" the employee

It shall be the respons1b111ty of the superrntendent to respond to inquiries from credrtors

- CrOSs_-Refererrce: : 402 06 Employee Records _

Approyed - Reviewed T Reyi_sed :
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~ 'PUBLIC COMPLAINTS ABOUT EMPLOYEES

Constructive criticism of the school or its employees is Welcor'ne when it is motiVated by
a sincere desire to improve the quality of the educational program and to equip the

' schools more effectively for the tasks: they are designed to perforrn

Owing to the pubhc nature of the teaching profes’sron, school‘ personnel are not exempt .
from criticism. The Board of Education places trust in its employees and desires to-
support therr actions as far as it is possible so that they are free from unnecessary or.

. negatrve criticisms and complalnts C :

Grievances, complamts and communlca‘nons about employees shall be 1mt1ated in the
followmg manner. '

L. If a parent has a grievance, the parent should first discuss the matter with the -
- teacher, trying to eliminate the dissatisfaction at the first level, in an effort to
~ solve the problem informally. ' :
2. If the problem is not resolved at this level, an appeal may be. extended to the
Principal. This should be a discussion of the d1ssatlsfact1on and’ rmght well
. include the teacher in.a three-way conference. ' .
. 3. If the initiating party is not satisfied with the response of the conference at the -
* Principal level, it can be carried on to the Superintendent. The Supenntendent
' may require that the problem be detailed in a written statement. - '
-4, The next level is appeal to the Board of Bducation. The appeal must be in writing *
-and should be submitted-to the President of the Board. No anonymous
. correspondence may be considered officially by the Board of Education.
" 5. It shall be understood by all parties involved in the grievance procedure that no 7
' repr1sals of any kind, implied or intended, shall be brought agarnst the person or -
persons mvolved in the resolving of the grlevance :

- The Board recognizes that- oplmons dlffer concermng approprrateness of 1nstruct1onal
~.materials and activities. Occasionally an individual or group may ﬁnd mstructlonal
matenals or act1v1t1es used in the school in conflict with their views. - - '

All complamts must be presented in wrlt'lng The admnnstratlon then will follow"
v estabhshed procedures for rev1ew1ng the complamt :

Board neoot1at1ons W1th the Central City Education Assoc1at10n have developed a’
grievance procedure which is to be followed in all- grrevance cases by-certificated staff

. members. who have a complarnt regardmg school matters.

'_ Cross Reference: - 204 10 Agenda :
- B - 204.12 Public Part1c1patron at Board Meetlngs

APProved 8- 15- 05 ' Rev1ewed __ Revised 116 06 - ».
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CERTIFICATED EMPLOYEE TAX RETIREMENT OPTION

TAX SHELTERED RETIREMENT OPTION

Each employee of Central City Public Schools is given the option of part101patmg ina
403(b) platform managed by 403b Consultants, LLC. Such request is to be supplemented
By a contractual authorization to the Board of Education to reduce the salary of the - -
Employee by the amount required to pay the premiums. The Board of Education
assumes no responsibility or legal effect of any staff member’s participation in this plan.

Cross Reference: 707  Payroll Procedures

Approved Reviewed Revised
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' SEPARATION INCENTIVE PROGRAM |
CENTRAL CITY PUBLIC SCHOOLS

- PURPOSE o ‘ ' '

The Separation Incentive Program (“Program”) isa pohcy of the Central C1ty Board of Educat1on (“Board”)‘

~ that is intended to benefit certificated employees, as defined in the Personnel Handbook, who are considering

" terminating their employment with the District. The Program's objectives include, but are not hmrted to,

offering financial incentives to assist Jong-term. employee$ who are considering separation’ from employment

and to purchasing the tenure rights (i.e., continuing contract rights), to making payments to secure the release

of 'unexpired contracts of employment and to paying an amount of money in exchange for permanent

~ certificated employees” giving up their statutory rights to tenure and for relinquishing such rights. The Board
‘may fund choose not to fund, mod1fy or abolish th1s pohcy as it deems app1 opr1ate :

QUAL]FICATIONS ' '

. To qualify to participate in the Program an apphcant (1) must be 55 years of age, (2) must have completed N
ten (10) years of continuous credited service in the employment of the School District as of the date of .~

~ separation, and (3) must apply for part101pat1on in the Program W1th1n three years of becommg eligible. '

* APPLICATION |
An applicant must submit a signed Appl1oat1on and Agreement form to the Board on or before March 1St of

the applicant’s last intended school year of employment. The superintendent shall review the apphcant ]
“record to determine whether he or she is eligible for the Program. The Board reserves the right to waive the
" application date, but is under no- obl1gat1on to do $0, and Board action to waive the apphcatron date in one
. instance will not b1nd the Board in ‘any way regarding other apphcatlons »

CREDITED SERVICE -
Credited service means years of continuous- employment by the Dlstr1ct except that authorlzed leaves of

- absence without compensatlon shall be excluded and not disrupt continuous employment. * Credit for years of

service shall be given on a full-time equivalent basis in prOportlon to the time worked (e.g. a half- time
employee would need 20 years of continuous employment in the District to acquire ten years of credited

" _service). An applicant on Sabbatical leave shall be eligible to participate in the Program unless he or she has
been on authorized leave(s) of absence of more than one (1) year within the five «(5) years precedmg the

* application. An apphcant who is on leave for health reasons at the time of appl1cat10n shall not be excluded -

from ehglb1hty

" DATE OF SEPARATION '
The date of separat1on shall be the applicant’s last contractual day of employment

ADM]NISTRATION OF THE PROGRAM ' '
) The Board. shall adm1n1ste1 the Program through the admmlstratlve personnel of the D1str1ct

SCHEDULE OF BENEFITS ‘
An app1 oved-applicant shall receive two percent (2%) of his or her current salary f01 each year of cr ed1ted
servrce The school nurse’s beneﬁt shall be seventy—ﬁve percent (. 75) of the beneﬁt descrlbed above. ‘

‘BENEFIT PAYMENTS ' ' o
The benefit amount will be paid in L tWo () payments The ﬁrst payment shall be made on e1ther September 20

or J anuary 20 following the date of separation. The second payment shall be made on the.same September 20

or January 20 of the subsequent year(s). Due to processmg tnne payment may be made up to 15 busmess

. days from the payment date(s) set out above. -
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| “408.03
The district has. lmplemented a 403 (b)—based Specral Pay Deferral Plan thr ough Natlonal Insurance Servrces
administered by M1d America Admlmstratrve and Retirement Solutlons ‘Inc., that utilizes Code Section

403(b).

" HEALTH INSURANCE

The District will pay the following benefit for an approved apphcant the monthly smgle health insurance

" coverage premiums under the Nebraska Educators Health Alliance (EHA) Blue Preferred $550 Deductible
retiree plan for the applicant until the.earlier of (1) the date when the applicant first becomes eligible for
Medicare benefits or, (2) 60 months. The District will pay all premiums for this benefit d1rectly to the
insurance provider on behalf of the applicant. The apphcant and his or her heirs shall not, in any event, be
entitled to any cash payment. The applicant hereby accepts the selected benefit as consideration for this
Resignation and Release, THIS BENEFIT WILL BE AVAILABLE TO THOSE WHO PARTICIPATE IN
THE PROGRAM AND SEPARATE FROM EMPLOYMENT AT THE CONCLUSION OF THE 2009-10

- AND 2010-11 CONTRACT YEARS. IT WILL BE DISCONTINUED AFTER THE 2010-11 CONTRACT _
~ YEAR AND WILL NOT BE AVAILABLE TO PARTICIPANTS IN TI—IE PROGRAM

.WAIVER OF FUTURE EMPLOYMENT - '
The applicant shall sign an agreement not to seek employment as a certrﬁcated employee of the District after

separatlon except in the capacity of a subst1tute teacher. -

SOURCE OF FUNDS FOR PAYMENT.OF BENEFITS N
~ The District shall pay the entire cost of the Program. All payments will be made dlrectly to National
Insurance Services for dlstrlbutron by them as per the partrc1pants mstruct1ons ‘ -

'L[MITATION ONPAYMENT | | : |
In its sole and unfettered discretion, the Board shall determine Whether to budget and fund any Program' v
‘payments in a partlcular yea1 and shall determme the total amount 1f any, that w111 be made ava11able for such N

'payments ‘

_ BENEFICIARY DESIGNATION :
- _The apphcant must des1gnate a beneﬁc1ary for the apphcatlon to be con51dered complete

: TAX CONSEQUENCES - 4
: The District will W1thhold such sums from Program payments as are requ1red by law:

' COBRA RIGHTS - - | ' |
A separatrng employee will have the opportunity to continue health insurance benefits as may be permitted by -

' the prov1srons of the Comprehens1ve Omnlbus Budget Reconcrha’uon Act or other applicable law. -

APPLICATION AND WAIVER T ' ‘ '
' An employee who applies to participate in the Program and the District (through. 1ts Board) shall execute the
 Application and Agreement, Exhibit "A" attached hereto. ‘That Application and Agreement shall inform the
. employee that the Program is totally voluntary in nature and provides each erhployee at least 45 days to
- consider the ramifications of participation in the Program before making a decision. The Application and
Agreement shall also include a specific Waiver and Release of Claims. of the participant’s rights under the
. Age Discrimination in Employment Act (ADEA), 29 USC § 621-63 and the Act Prohibiting Unjust

" Discrimination in Employment Because of Age, NEB. REV.-STAT. § 48-1001 er seq., and all other state and

federal constitutions, statutes and regulations that relate to the validity of the Program, allows the employee to
revoke the Release or Waiver at any time within seven days after signing it, and advises the employee to
consult W1th an attorney before signing the Appl1cat1on and Agreement. - S
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An apphoant who. subm1ts an application to partrclpate in the Plogram may withdraw the apphcatlon within
seven days after subm1tt1ng it, but not afterward without the written ¢onsent of the Board. Each application
will be reviewed ‘on an-individual basis. The Board shall, in its sole discretion, determine the number of
appllcatrons to be approved in .any given.year. If the Board receives more applications for voluntary
separation than it approves, the Board shall approve the applications on the basis of the highest salary
schedule placement. - If two or more applicants have the same salary schedule placement, the determination
shall be based on the seniority of the applicants with the most senior applicant(s) receiving approval m
preferencé to less senior applicants. Seniority shall be defined as the number of full-time years of
- employment in the district as an employee A break in service will not terminate an employee's seniority and
length of serviceé under this provision; however, in determmmg an employee's full-time equivalent
employment, the employee shall not be credited with the period of time of any leave approved by the Board
‘except sick leave and paid leave. If a tie: results because two or more employees have equal seniority, the t1e
shall be broken in the manner descrrbed below - :

(a) The Board will approve the appl1cat1on of the employee whose salary is h1ghe1 as determmed by
the employee s placement on the salary schedule index (excluding all unit pay) ,

(b) If the salarres of those mvolved are exactly the same, the Board will approve the apphcatlon of
the employee who srgned his or he1 initial contract earlier.

'(c) Ifthe salar1es and s1gnmg dates of those mvolved are exactly the same, the Board will approve
the apphcat1on -of the. employee wh1ch was submitted earlier. :

" An apphcant’s appllcat1on to part1c1pate in the Prooram is not, in and of 1tse1f a res1gnat10n of a
“contract with the School District. However, the Board's approval of an application will be considered the -
approval of the apphcant’s voluntary resignation and termination of the employee s continuing contract. If the
. Board does not approve an application, the employee s contract: will continue in effect, and the employee will
* remain employed by the School District unless he or she otherwise resrgns or the employees contract is
-terminated or cancelled for cause. : o

HOLD HARMLESS : :
. As this policy was revised in February 2009 each employee Who is. 55 years of age or older will. be given

three years to apply for the Program beginning with the 2008-09 school year. This hold harmless provision is
intended to insure that persons currently 55 or olde1 will not be disadvantaged by the chanoe in the terms of

the pollcy

'Approvecl ' 2/08/2006

- Revised 3/16/2009
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. File: 409.03
. Page 1 of 1

TUITION REIMBURSEMENT FOR COLLEGE CREDIT HOURS

The school district may request a teacher to earn a master’s degree in a subJ ect content
area that would qualify the teacher to teach college credit classes in the district. When a

" teacher agrees to earn a master’s degree for that purpose at the request of the

.administration or board of education, the school district shall reimburse.the teacher for

~ the cost of tuition pursuant to a written agreement setting forth the program of studies,

education institution(s), time lines and other relevant information. ‘A teacher shall not be . |
requlred to repay the cost of the tuition if he or she remains in the employment ofthe =~

_school district for five years after earning the master’s degree. A teacher who leaves the

employment of the school district in fewer than five years after earning such a master’s -

~ degree shall be responsible for repaying the school dlstrlct for one- -fifth of the tu1t10n for. . -
- each year less than five that he or she remalns ' : '

 Approved:  1-16-06 | Revrewed o _ Revised
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CLASSIFIED EMPLOYEE TAX RETIREMENT OPTION

TAX SHELTERED RETIREMENT OPTION

Each employee of Central City Public Schools is given the option of part101pat1ng ina
403(b) platform managed by 403b Consultants, LLC. Such request is to be supplemented
By a contractual authorization to the Board of Education to reduce the salary of the -
Employee by the amount required to pay the premiums. The Board of Education - .
assumes no responsibility or legal effect of any staff member’s participation in this plan. -

Cross Reference: 707  Payroll Procedures

Approved Reviewed Revised
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'STUDENT FIELD TRIPS AND EXCURSIONS

" The Board of Education recognizes that educational experlences prov1ded through the -

public school cannot and should not be limited to the classroom. For this.reason, field
trips, extracurricular activities and contests will be provided in the school program.

To the extent possible, such activities shall be planned for in the school curriculum and
* budgeted for annually When included in the planned curriculum and in the budget

document, the expenses for such programs, mcludmg necessary travel expense shall be

~borne by the dlstnct

Extra-cumcular tr1ps extending over state lines for more than one day must be requested
Well in-advance and approved by the Board of Educauon '

_Cross ReferenCe: -~ 504.03 Student Conduct

' S +.506.01 Student Activity Eligibility -
604" Instructional Curriculum .
801 Transportatton ' ' '

Appl;onved i . . Reviewed _ Revised
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, o . . . Page 1 of1 -
STUDENT HONORS AND AWARDS o

" Honors for exceptronal achievement scholastrcally or in various act1v1t1es are presented at

a special High School or at the Middle School Honors Program near the end of the school

year. . Scholarships awarded through the Central City Public Schools will be awarded

~ “according to the rules that have been mutually approved by the donor and the
» admlmstratlon of the Central City Pubhc Schools :

- Cross Reference: : 506 Student Act1v1t1_es -
- 611  Academic Achievement

~ Approved - Reviewed : | ' RevisedA
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FREE APPROPRIATE PUBLIC EDUCATION
- The dlstrlet ensures that a free appropnate public educat1on is avaﬂable to all children

with disabilities from birth through the school year in which the student reaches 21 years
- of age, including chlldren who have been suspended or expelled fromi- school

Approved 7- 17 06 | Rev1ewed - Revised
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o , _ : , o , ‘Pagelofl
FULL EDUCATIONAL OPPORTUNITY GOAL - '

 The dlstrlct has a goal of prov1d1ng full educational opportumty for all chlldren w1th

~ disabilities birth through the school year when the student reaches age 21 con31stent Wlth
. vthe state’s full educauonal opportumty goal : . .

Approved 7-17- 06 Rev1ewed . ] Revised
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CHILDFIND '

, All ohlldren w1th disabilities residing in the district, mcludmg chﬂdren with disabilities -
~who are homeless children or wards of the state and children with d1sab111tles attending
, 'non-pubhc schools, regardless of the severity of their disabilities, and who are in need of
~special education and related services, are identified, located, and evaluated and a
- practical method is developed and implemented to determine which children with
disabilities are currently receiving needed special education and related services.

Approved _ 7-17-06__ | Revi”eWed L ' Revised
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- L , ; Page 1 of 1
IDENTIFICATION EVALUATION AND VERIFICATION.- |

 The dlstrlct ensures that chlldren Wlth d1sab111t1es are evaluated in accordance Wrth 92
- NAC51- 006 ' : :

Procedures to ensure that testlng and evalua’uon materlals and procedures utilized for the .

purposes of evaluation and placement of childten with disabilities will be selected and
+ administered so.as not to be racially or culturally discriminatory. Such materials or
- procedures shall be prov1ded and administered in the child’s native language or mode of .
~ communication, unless it is clearly not feasible to do so, and no single procedure shall be
“the sole criterion for determlmng an approprlate educational program for'a chrld

APproved 7- 17- 06 ' Rev1ewed - __Revised




E 'Approved__]-l7’-0‘6"_"RevlieWe‘d ’ _ Revised__ |

File: 612.05
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INDIVIDUALIZED EDUCATION PROGRAM

»The district ensures that an Ind1v1dua11zed Educatlon Program (IEP), or an Ind1v1dua11zed -
..Family Service Plan (IFSP) is developed, reviewed, and revised for each chﬂd with'a
- disability in accordance W11:h 92 NAC 51-007. . :




File: 612.06-
Page 1 of 1 -

SMOOTH AND EFFECTIVE TRAN SITIbN TO SERVICES

The district ensures that _childrén participatihg in Ve_arly interveﬂtion services experience a
~ smooth and effective transition to services provided under Part B of the IDEA. -

" Approved . 7-17-06 RevieWGd ' Revised | .~




' File: 612.07
Page 1 of 1 -

PARTICIPATION IN ASSESSMENTS

“The district ensures fhat chlldren with disabilities are included in d1s1:r1ct-w1de assessment
- programs, with appropriate accommodations, where necessary. As appropriate, the school
district develops guidelines for the part1c1pat10n of children with disabilities in alternate
* assessments forthose children who cannot participate in district-wide assessments and
~ develops and conducts those alternate assessments. The district will make available to the
‘Nebraska Department of Education the information necessary to carry out its duties
relating to the reporting of participation in assessments by children with disabilities.

- -Approved _7-.1'7-06 Reviewed | '» - Revised’
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LEAST RESTRICTIVE ENVIRONMENT

- To the maximum extent appropriate, children with disabilities, including children in
public and nonpublic institutions or other care facilities, are educated with children who

- are not disabled, and special classes, separate schooling, or other removal of children
with disabilities from the regular education environment occurs only when the nature or
severity of the disability of a child is such that education in regular classes with the use of
supplementary a1ds and services cannot be achleved satlsfactorﬂy ‘

" I_f_ placement in a pubhc or non-pubhc res1dentlal program is necessary tQ'proVide speeial o

education and related services to a child with a disability, the program including non-
medical care and room and board, must be at no cost to the parents of the child. ‘

The district ensures that children with disabilities have available to them the variety of -
- educational programs and services available to non-disabled children, including art,
. music, 1ndustr1a1 arts, consumer and homemakmg educatmn and vocat10na1 educatlon

Approved 7-17-06 Rev1ewed o ReA\'.fise.d"A




‘Approved _7-17-06____Reviewed __ Revised

File: 612.09
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| CHILDREN IN NONPUBLIC SCHOOLS

To the extent con51stent with the number and location of chlldren w1th d1sab111t1es Who

are enrolled by their parents in nonpublic elementary and secondary schools, provision is- -

made for the participation of those children in special education and related services in

.accordance‘ with the requirements contained in 92 NAC 51..

. The dlstnct S pohcy relatmg to ch11dﬁnd activities apphes Wlth respect to children with -
. disabilities who are enrolled in nonpubhc 1nclud1ng paroch1al elementary and secondary .

schools

" Children with disabilities in nonpubhc schools and facilities are prov1ded spec1al
education and related services in accordance with an individualized education program, at

1o cost to their parents, if the child is placed in, or referred to nonpublic schools or .-

facilitie$ by the district as a means of carrying out the requirements of IDEA or any other

applicable law requiring the provision of special education.and related services to all

~children with disabilities. Children served by nonpublic schools or facilities as a result of *
o a referral by the d1str1ct w1ll have all the rights they would have if served by the district.

- The district isnot requ1red to pay for the cost of. educatlon including spec1al educat1on

and related services; of a Chlld with a disability at a nonpublic school ot facility if the
district made a free appropnate public education available to the child and the parcnts

~ elected to place the chﬂd in such nonpubhc school or fac111ty

If the parents of a child w1th a d1sab1l1ty, Who prev1ously rece1ved special education and

 related services under the authority of the district, enroll the child in 2 nonpublic ‘
elementary or secondary school without the consent of or referral by the district, a court
* or-a hearing officer may require the district to reimburse the parents for the cost of the -

enrollment if the court or-hearing officer ﬁnds that the district had not made available a -

.free appropriate public educat1on to the Cl’llld in a timely manner pr1or to that enroliment.

" The cost of the re1mbursement may be reduced or demed if at the most recent IEP
- meeting that the parents attended prior to the removal of the child from the district, ‘the -
- parents did not inform the IEP team that they were rejecting the placement proposed by

the district to provide a free appropriate public education to their child, including stating
their concerns and their intent to énroll their child in a nonpublic school at public

- expense; or 10 business days (1nclud1ng any holidays that occur on a business day), ptior ..
to the removal of the child from the school district, the parents did not give written notice

to the district of the 1nformat10n required above. The cost of reimbursement will not be
reduced or denied for failure to provide the information required aboye. The cost of

. reimbursement will not be reduced or.denied for failure to provide the information

required if the parent is illiterate and cannot write in English, if comphance with the




File: 612.09 .
Page 2 of2‘

- requ1rement would hkely result in physwal or serious emotional harm to the ch11d if the
- school prevented the parent from providing the information or if the parents had not"
received notice required by 92 NAC 51- 009 of the parents responsibility to prov1de
notice to the district. . ‘ :

7

The relmbursement may also be reduced or demed if prior to the parents’ removal of the
child from the district, the school district informed the parents, through the notice -
requ1rements described in 92 NAC 51-009, of its intent to evaluate the child (including.a
statement of the purpose of the evaluation was that appropriate and reasonable) but the
parents did not make the child avaﬂable for the evaluation. :

~ The reunbursement may, ,also be reduced or demed upon a Judicial finding of

unreasonableness with respect to actions taken by the parents.
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PROCEDURAL SAFEGUARDS AND CONF IDENTIALITY

- The district ensures that children with d1sab111t1es and their parents are afforded the
' procedural safeguards requ1red in 92 NAC 51-009." '

The district complies with the requirements contarned in 92 NAC 5 1 009 relatmg to the
confidentiality of records and 1nformat10n ’ T :

Approved 7-17-06 . ReV1ewed f ._ . : " Revised
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TRANSPORTATION

- The district ensures that tr,ansportationwill be provided to any special education student

who qualifies for special education transportation under Neb. Rev. ,Stat.“79-1 129.

Approved ;7-17-06' Reviewed - ‘Revised _
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PERSONNEL STANDARDS

The d1str10t ensures that all personnel are appropnately and adequately prepared subject
to IDEA requirements and the district will take measurable steps to recruit, hire, train and
retain personnel meeting the requirements of IDEA to provide special educat1on and-

~ related services to chlldren Wlth d1sab111t1es

- Approved 7-17- 06 Rev1ewed ' Revised
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PERFORMAN CE GOALS AND INDICATORS

" The district will use performance goals’ and indicators estabhshed by the state to assess
progress toward achieving those goals that are consistent to.the. extent appropriate with

~ - any other goals and academic standards for chlldren

The dlStrlCt W111 provrde the Nebraska Department of Education with 1nformat1on
- necessary to-enable the state to assess progress toward ach1ev1ng the ‘goals estabhshed by -

- “the. state.

Approved 7 17 06 Rev1ewed L _ Revised
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SUSPENSION AND EXPULSION REPORTING -

| The district will report data to the Nebraska Deparfment of Education to determine if

significant discrepancies are occurring in the rate of long-term suspensmn and expulsions

of chﬂdren with dlsab111t1es

.- Approved ;7'-:17-306. Reviewed Revised
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STUDENT TRANSPORTATION IN PRIVATE VEHICLES |

K Standmg authonzatron shall be crranted by the board to school adrmnlstrators sohool '

nurses and other student services personnel demgnated by the supenntendent

No employee shall transport students in pnvate vehlcles without i msurance coverage in -
comphance with state law, . : S

Special permrssron for prov1d1ng student transportatlon may be granted in exceptlonal

' cases by the principal to other professional staff members such as coaches; music
~ teachers and activity sponsors. Exceptional cases shall be determined by review of the .
' number of students traveling, relatlve costs, safety factors and distance. '

Puplls dnvmg or r1d1n0 vehlcles to school shall comply w1th school regulations for the
operation of vehicles and the parking of such vehicles on school property. Pupils shall
not operate vehicles on, or in the vicinity of, school property so as to cause d1srupt1ons or

* damage to, or constltute a threat to the safety of persons or property

x Students dr1v1ng to school will not be allowed to dnve cars durmg the school day unless o

perrmssmn is granted by the Prmc1pal

| The drstr1ct W111 develop procedures o 1mp1ement thlS pohcy

Approved j - - RevieWed. L Revised
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DATA OR RECORDS RETENTION o
School district records shall be housed in the central administratlon office of the school
‘district. It shall be the responsibility of the superintendent to oversee the maintenance

- and accuracy of the records. The followmg records shall be kept and preserved accordmg’
to the schedule below: : . A

. ASecretar'y's ﬁnarimal records - - - .- ' Permanently
o Treasurer's financial records -+ Permanently-
e Minutes of the Board of Education - . .  Pérmanently -
o Annual audit reports . S - Permanently
o Annual budget _ . - Permanently
"e" Permanent record of individual pupll : o Permanently -
* Records of payment of judgments agamst the school district = 20 years
» Bondsand bond coupons , = - 10 years
e Written contracts T o 10 years
¢ Cancelled warrants, check stubs, bank statements blllS A
v invoices, inventories and related records S 5 years L
o Program grants o : _ L ' As determined. by the
- . - grant .
. Nonpayroll personnel records . : ST 7 years
e Payroll records S B 3 years

Employees records shall be housed in the central adm1mstrat1on ofﬁce of the school .
district. The émployees' records shall be mamtamed by the supermtendent the bu1ld1ng ‘
-' adm1mstrator and the employee S 1mmed1ate superv1sor '

- _._»The permanent and cumulative records of students currently enrolled in the school drstr1ct -
~ shall be housed in the central adm1mstrat10n ofﬁce of the attendance center where the '
A student attends.

The supermtendent may mlcroﬁlm or mlcroﬁche school dlstnct records and may- destroy :
* paper copies of the records if they are more than three years old. A properly ' '
- .authenticated electromc reproductron ofa record meets the same le gal requlrements as
- the original record. S :
Cross Reference _ -203 04 Secretary
- ‘ 204.11 Meeting Minutes
. 402.06 Employee Records
7507  Student Records ‘
1003 - Public Examination of District Records

o Approved' - Reviewed - Revised _
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'DISTRICT ANNUAL REPORT R

- The superintendent or designee shall annually prepare a written report informing the
" public of the following areas of distriot characteristics and student achievement results:.

. e Student demographrcs 1nclud1ng enrollment by grade and site, number of students
receiving free or reduced meals and number of' special education students. o
~e District financial information includirg levy, total budget Valuat1on per pupil, per
pupil costs and local, state and federal revenue. .
e Student academic performance including results of standard1zed tests, average -
- gp.a. for elementary and secondary students, graduation rates and dropout rates.

The annual report shall be communicated to the public by mailing to all district residents. -

Legal Reference: ~ -~ NDE Rule 10.005.02
e . ~'NDE Rule 10.010. 01 '
| n Croés Reference: 1001 Prmc1ples and ObJectwes for Commumty Relatlons |

- 1004 Press, Radio and Television News Media
1005 . Public Participation in the. School D15tr10t

, Ap_proved o R " Reviewed . _ Re\tiseél o
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'PUBLIC EXAMINATION OF SCHOOL DISTRICT RECORDS

‘ Pubhc records of the school d1strlct may be viewed by the pubhc during the regular
business hours of the administration offices of the school district. These hours are 7:30
am. to 4 00 p.m. Monday through Fnday, except for hohdays and recesses. ‘

A Records defined by law as confidential records shall be viewed or copied upon rece1pt of
" written permission by the administration office from the person or entity whose -
confidential records are being requested. Lacking such perrmss1on the supermtendent
- will issue a written denial of the request

- Persons w1sh1ng to view the school district's pubhc records shall contact the central

~ administration office and make arrangements for the viewing. The office personnel will.

' make arrangements for vrerng ‘the records as soon as practlcable and W1th1n 4 business
days 1f poss1b1e :

. Persons Wantmg coples may be assessed a fee for the copies not to exceed the actual
costs. If the estimated cost of the records exceeds $50.00, the office will obtain an |
advance deposit equal to the estimated cost. Records will not be made available in any -

- form in'which that record is not already marntalned or produced. Persons making

requests to use their own copying equ1pment must make arrangements satrsfactory to the |

} admmlstratlon ofﬁce

It shall be the respon51b1hty of the administration ofﬁce to ma1nta1n accurate and current
records of the school district. It shall be the respon51b111ty of the office to respond in a -
timely manner to requests for viewing and receiving public information of the school

~ district. If the office is unable to provide the requested records within 4 business days, -
the secretary will issue a written explanation with a revised date for’ completlon an

- estimate of cost, and allow the requester to mod1fy or pr10r1trze the mformatlon request '

Legal Reference Nebraska Statutes 84.-712.0 et’ seq; :

“ ;Cr_oss 'Reference: " 507.01’ Student Records Access

) APPI“OVed - o , Reviewed SR 'Re‘Vised"‘i
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" NEWS CONFERENCES AND INTERVIEWS

“The public should be fully and promptly informed concerning plans, activities and needs -
of the school system. Information is available for the press and public at all times. To
prevent duplication of reports it is the practice to require that all news items be released
through the office of the Superintendent or his designee. Exceptlons shall be write-ups of

 athletic events and Booster Club events of social and special programs and the Band '

Parents activities that relate to school only ‘ : .

Information of strictly a personal nature shall not be released without the consent of the
individual. B

" In cas€ of any school emergency or dlsaster the area news medla to mclude rad1o and.
-television, shall be 1nformed as soon as poss1ble ' : '

Approved | j _ Reviewed " Revised
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PUBLIC COMPLAINTS -

The board recognizes that 'con'cems regarding the operation of the school district will.

- arise. The board further believes that constructive criticism can assist in 1mprov1ng the

quality of the education program and in meeting individual student needs more
effectively. The board also places trust in its employees and desires to support their
actions in a manner whrch frees them from unnecessary or unwarranted cr1t1crsm and

complamts

- Procedures for deahno w1th complarnts concemrng programs or practrces should be o

governed by the following principles: -

o where action/investigation is desired by the complainant, or where it seems" .

appropriate, the matter should be handled as near the source as possible;
e complaints should both be 1nvest1gated and, if possible, resolved expedrtrously,

- e complaints should be dealt with courteously and in a constructive manner; and,
- o individuals directly affected by the complarnt should have an opportumty to respond

. Specrﬁc procedures for handhng complarnts may be estabhshed in pohcres The board

consistent with its board policy-making role, will deal with complamts concerning

" specific schools, programs or procedures only after the usual channels have been
o exhausted. Complaintsregarding employees or complarnts by students Wﬂl follow the -
. more spec1ﬂc p011c1es on those issues.. :

When a complalnt requiring attention is recerved by the board ora board member it will

e referred to the superrntendent After all of the channels have been exhausted, the

complainant may-appeal to the board by requesting a place on the board agenda or dufing

- the public audience portion of the board meeting. If the complainant appeals to the

- board, the appeal shall be in writing, signed and explarn the process followed by the o
* complainant’ prlor to the appeal to the board :

; _Cross Reference:_ - 204.’12 Public Participation at',Bloard' Meetings

403.05 Public Complaints about Employees
- 606.03 Objection to Instructional Materials

Approved | " Reviewed. . - Revise_d .
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VISITORS TO SCHOOL
- Patrons are urged to visit classrooms and familiarize themselves with the programs of

their children. All visitots are to report ﬁrst to the school ofﬁce or the head teacher before
: Vlsltmg in the bu11d1ng :

All children who are visiting in the school building shall be.accompanied by a parent,
: guardian or have 'p'ermiss‘ion to visit the school from the building principal.

~ Any person not a member of the school staff or student body may. be asked to leave the
district facilities or grounds for the followmg reasons:

1. Loitering on or about any, school building or grounds without written permission;

‘2. Having no reason or relat1onsh1p 1nvolv1ng custody of or respon51b1hty for a pupll or

. _-student; nor
-3. Havingno other spe01f1c legltlmate reason for belng there or
4. Causmg d1sturbances ,

Fallure to leave followmg the request of adrmmstrators or staff may be reason for
prosecution by local law enforcement officials. -

Lega?Reference:' * Neb. Statute 79-8,100

~ Cross Refetence: | 1004 Press, Radio and TeleyiSion News Media

Approved 4 | _Reviewed . - - ReViSed'
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COMMUNITY USE OF SCHOOL DISTRICT BUILDINGS, SITES AND
EQUIPMENT

‘The bulldlngs and propertles of the- school d1str1ct shall be avallable for commumty use :

under conditions prescribed and in accordance w1th the adopted pohcres of the Board of
Educatlon : C

It is the des1re of the Board that 1 maxrmum use be made of the facilities under its

: JurlSdlCthIl for educatronal activities. -

To extend the privilege of using these facilities, the Board will requlre comphance to
regulations governing the use of school buildings and facilities. A fee for the use of. '
school buildings and facilities by orgamzatlons not directly assoc1ated with the schools

. will be charged.-

Organizations and individuals WlShlng to schedule use of school facﬂlues w111 make

) apphcatlon to the Act1v1t1es Director.

Additional rules and regulations are to be developed by the Supenntendent and/or hlS _
delegate, and duplicated in such manner that a copy is dehvered to the lessee at the same

~ time a contract is requested
‘Legal Reference: L Good News Club V. M11ford

Cross Referenc_e: . 705.02 Usage Fees Admissions and Roya1t1es |

©904.02 Lease Sale or D1sposa1 of School District Bu1ld1ngs -
i - and Sites '
: -1001 Prm01p1es and Obj ectives for Commumty Relatlons B

A.pbro,ve_d:' ' - Reviewed',‘ SN .‘ Revised




